o WOMEN FOR WOMEN
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We are your “S” in “ESG”

“The women in our community are
excited about our opportunities and
all that we have achieved.

We have gained self-esteem and
independence and we are grateful”

— Latifa, Women for Women International
programme participant in Rwanda



Put your faith in women — let
Women for Women International
provide the S in your ESG strategy

Partnering with Women for Women International can actively contribute
to your company’s Environmental, Social and Governance (ESG) strategy.
With your help, we can ensure that even more women gain access to
the resources and tools they need to rebuild their lives, families and
communities. By working together and harnessing the power of
women, we can create sustainable changes which contribute to

the peace and prosperity of future generations.

Investing in women in countries affected by war and conflict promotes
more stable societies and contributes to global peace, by enabling them to
identify and drive forward sustainable solutions to the challenges

they face.

We believe in a future where every woman has the power to transform
her world - but we can’t create it alone. Join us and together we will build
a brighter and more sustainable future for women living in some of the
world’s most dangerous places.

Contact us to discuss how we can develop a partnerships programme
tailored to your company, in alignment with your ESG goails.
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Read more about the
countries where we work

. Country offices . Sister organisations ' Conflict Response Fund

Map up to date as of October 2023


https://womenforwomen.org.uk/become-corporate-partner-today 
https://womenforwomen.org.uk/work-we-do/where-we-work

Marrietta’s story

Marrietta is a participant in our 12-month Stronger Women, Stronger Nations
programme in Rwanda. Through the training they received, Marrietta and

the other 24 women in her cohort have learnt to generate their own income
through entrepreneurial activities. Since joining the programme, Marrietta has
taken on the role of President of a specially formed savings group for women.

“Before we took part in the Women for Women International
programme, the women in our community were
mostly at home”, says Marrietta.

In the programme, women learn about money management, what it means
to save and invest, what their own rights are and how they can use money to
make a difference in the quality of life for themselves and for the future of their
children and community.

For Marrietta and the other women in our programmes, financial
independence is an important step towards equality and
self-determination.

“The fact that the women in my village can also go to the bank is
new for me. I am no longer dependent on my husband. I can work
independently and earn my own income. I don’t have to wait for him to
give me money.”’

The women in our training programmes learn for the first time about their
rights, their health, their economic participation, how to deal with money and
how to create a future worth living, so they can bring about positive change
in their lives, their families and within their communities.

5 reasons to effectively implement ESG,
with Women for Women International

1 - WOMEN ARE THE KEY TO SUSTAINABILITY

Empowering women has the potential to create transformational and
sustainable change! — Women for Women International’s programmes help
to facilitate this.

2 - GLOBAL REACH

Over 550,000 women in 14 conflict-affected countries have already
successfully completed Women for Women International’s 12-month
Stronger Women, Stronger Nations training programme.

3 - MEASURABLE CHANGES

Impact evaluation demonstrates the effectiveness of Women for Women
International’s programmes. Results show that:

e 199% increase in household savings from, on average, $61.61 at
programme enrolment to $184.66 at graduation*

e 425% increase in women reporting to have spoken publicly against
gender-based violence

e 200% increase in women currently holding a leadership position in any
type of group in the community

e 98% increase in women reporting to be involved in decisions about child
school attendance.

4 — ACTIVE CONTRIBUTION TO THE SDGS

Women for Women International’s work takes a holistic approach. Through
our programmes women form support networks and are equipped with
the skills to earn an income and save, as well as gaining knowledge and
resources about health and their rights. We know that this strengthens
and sustains women'’s social and economic power. Investing in women

and gender equality is central to achieving all 17 Sustainable Development
Goals — not just goal 5.

5 - TAILOR-MADE PARTNERSHIPS

We work closely with you to develop a bespoke partnership that aligns with
your company’s strategic objectives. Read more about our partnerships.

World Bank: Girl Power! Driving Transformation in Western and Central Africa (worldbank.org)
*Statistic obtained from programme graduates from Stronger Women, Stronger Nations Programme in 2022


https://womenforwomen.org.uk/about-us/our-partners/corporate-partners
https://www.worldbank.org/en/news/feature/2023/03/06/girl-power-driving-transformation-in-western-and-central-africa
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WHAT WE DO & WHY
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Why we invest in women survivors

of war

An estimated 264 million women globally live in fragile and conflict-affected
countries?, and evidence demonstrates that women are disproportionately
affected by the impacts of war, climate change and economic exclusion.

While the world has achieved critical wins for women, millions of women
living in some of the world’s most dangerous places are being held back,
and have yet to see and experience the positive impact of progress3.

We know that investing in women means:

1

HIGHER ECONOMIC
GROWTH

With an important

part of the population
(women) participating
in the economic cycle,
economic output rises.

2

INCREASED LEVELS OF EDUCATION

Traditional gender roles mean women bear
greater responsibility for raising children.
Therefore, investing in women and their
access to education enables them to have
a direct impact on the next generation
through expanding the positive perception
of continued learning*.

2 Georgetown Institute for Women Peace and security 2019
Women's Work in Fragile & Conflict-Affected Countries (georgetown.edu)

3 The Independent (2019) ‘#MeToo has not gone far enough’: Survey finds movement virtually unheard of by women

in developing countries (independent.co.uk)
4 OECD Investing in women and girls (oecd.org)

5 Council on Foreign Relations Women'’s Participation in Peace Processes (cfr.org)

3

PEACE BECOMES
A POSSIBILITY

As women have been
shown to contribute
to more stable
societies, this has

a positive influence
in creating more
peaceful dialogue
and processes. The
participation of

civil society groups,
including women'’s
organisations, makes
a peace agreement

64% less likely to fail®.

4

IMPACT IS MORE
WIDESPREAD

The effects of
investing in women
change both future
generations (vertical
impact) and entire
communities
(horizontal impact).

oA

GREATER
SUSTAINABILITY

Investing in women in
marginalised countries
is perhaps the most
sustainable investment
of all, since it has a
direct and indirect
impact on the whole
family and community.
At Women for Women
International, we have
reliable measurement,
evaluation, research
and learning data
(base- and endline-
data) demonstrating
impact across as many
as seven of the

17 SDGs.


https://giwps.georgetown.edu/womens-work-in-fragile-conflict-affected-countries/#:~:text=Yet%20little%20attention%20has%20been,access%20to%20gainful%20economic%20opportunities.
https://www.independent.co.uk/news/world/international-womens-day-metoo-afghanistan-nigeria-assault-a8812121.html#:~:text=Out%20of%203%2C396%20women%20in,not%20heard%20of%20it%20either.
https://www.oecd.org/dac/gender-development/investinginwomenandgirls.htm
https://www.oecd.org/dac/gender-development/investinginwomenandgirls.htm
https://www.cfr.org/womens-participation-in-peace-processes/#:~:text=Events,-Events&text=Evidence%20shows%20that%20peace%20processes,stability%3A%20the%20inclusion%20of%20women.&text=Women's%20participation%20in%20conflict%20prevention,excluded%20from%20formal%20peace%20processes

Our contribution to the Sustainable
Development Goals

The holistic approach we take to investing in the power of women enables
us to impact all 17 of the Sustainable Development Goals. However, we
specifically track data on 7 of the 17 goals.

NO
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GOOD HEALTH
AND WELL-BEING

4

QUALITY
EDUCATION

Many of the women we work with

get the chance to earn their own money for the first
time in their lives with vocational training provided
through our Stronger Women, Stronger Nation
programme. In addition, they receive a monthly
allowance and guidance on how to save. This gives
them the autonomy to make their own life choices.

Food security is an indicator of people’s health
and wellbeing and forms an integral part of our
programme. Women build knowledge and learn
vocational skills in food production to provide
nutritious, balanced diets for their families over the
long-term.

In many of the communities where we work, traditional
patriarchal norms that restrict women'’s involvement in
decisions about their body are firmly entrenched. Family
planning and prevention of diseases are important
indicators of self-determination over their own bodies.
In our programmes, women learn how to improve their
own health and the wellbeing of their whole family.

Many of the women in our programmes never finished
primary school due to discriminatory gender norms

in their communities. In our training, they receive a
holistic education, and learn why they should allow
their daughters (as well as their sons) to attend school.
Increasing girls’ access to education has a positive
impact on entire generations — education creates
opportunities.

GENDER
EQUALITY

DECENT WORK AND
ECONOMIC GROWTH
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In many communities where we work, women

are largely excluded from household decisions —
even those that affect their own bodies. Our data
underscores an important shift towards more
empowerment in decision-making. Women who
participate in decision-making in their society have
been shown to create more peaceful communities.

Women face various barriers in the labour market —
even more so for marginalised women in conflict-
affected areas. Yet female labour is an important
component for economic growth and equal
opportunities. We strive to ensure all the women we
work with have economic opportunities.

Conflict and poverty make women more vulnerable to
violence, with violence being both a consequence and a
reinforcing factor of discrimination. Moreover, women'’s
involvement in their communities is an important
component of participation in decisions that affect
their lives. Our programmes build informal networks,
which are essential for mobilising social and economic
support, influencing decisions and driving change.

We have committed to sharing our monitoring and evaluation data across
these seven goals, providing an important snapshot of women’s realities
and experiences, highlighting the lack of progress for women survivors of
war and emphasising the importance of investing in the most marginalised
to ensure that no one is left behind. You can access the data findings on our

SDG hub here:
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http://www.womenforwomen.org.uk
https://www.facebook.com/WomenforWomenUK/
https://www.instagram.com/womenforwomenuk/
https://twitter.com/womenforwomenUK/
https://www.threads.net/@womenforwomenuk

